
 

 

Future Leaders Terms and Conditions (2015) 

 
These terms and conditions apply to applicants for the Future Leaders programme for a June 2015 start: 

For the information of candidates and prospective candidates: in the event of expressing interest or 
submitting an application for the Future Leaders programme, you will be expected to commit to the 
following terms and conditions: 

 I understand that if I give any information which is false, or I withhold any relevant information, this 
may lead to my application being rejected, or if already appointed, to termination of contract with 
the providers of Future Leaders and any associated employment 
 

 I understand that information given on the form will be processed by a computer and used for 
registration and equal opportunities monitoring purposes under the Data Protection Acts 1984 and 
1998 
 

 I understand that parts of my assessment for entry onto the programme will be recorded for 
training purposes, either by video camera or voice recording; these recordings will be confidential 
and not passed onto any third party 
 

 I understand if successful at Assessment Centre as an external participant, The Future Leaders 
Trust will endeavour to place me in a school within their network. The chances of a match will vary 
based on several factors including my experience, the locations I am willing to work in. I have 
been advised that I should also make my own efforts to secure a senior leadership role at a 
challenging school that fits with our criteria. If this is not possible and I am unable to secure a 
senior leadership role in a challenging school by 31st May 2015 The Future Leaders Trust will 
seek to defer my entry onto the programme for one year. (Not applicable for internal applicants) 
 

 I understand that if accepted onto the programme I will be expected to attend the full pre-training 
programme in the summer 2015 and it is my responsibility to check all the relevant dates. I will be 
eligible for room and board for this training where deemed necessary by The Future Leaders 
Trust. I will also adhere to the training expectations on attendance for the duration of the 
programme, including a mandatory residential weekend once a year and attendance at Regional 
Training and stand-alone modules. All expectations with regards to training will be outlined in my 
contract 
 

 I understand that if accepted onto the programme, I will be employed by a residency school in my 
agreed region (Not applicable for internal applicants) 
 

 I understand that if accepted onto the programme, I will be paid a salary by the residency school 
based on my salary upon applying to the programme (or if not currently in employment the last 
salary I received when in employment). The Future Leaders Trust recommends that this salary 
should be rounded up to the nearest point on the relevant leadership pay scale above that 
amount. The relevant scale is that which applies to the school in question for the year in which I 
will be employed. (Not applicable for internal applicants) 
 

 I understand that if accepted on the programme, The Future Leaders Trust will carry out 
mandatory assessments on my progress during my residency year and beyond. These 
assessments will identify key development areas and help determine the level of senior leadership 
I should be applying for during the job application process for year 2 and beyond. If there is 
concern about my performance at any point, I agree to have further assessments conducted and 
work on an action plan agreed with my Leadership Development Adviser 
 
 



 

  

 I understand that on joining the Future Leaders programme, I will be expected to contribute back 
to the programme either £7,500 or 240 hours (30 days) of my time, or a combination of both, 
where 8 hours (1 day) is equal to £250. This is known as the Payback Fee. I may have the option 
of undertaking voluntary work for The Future Leaders Trust in relation to the Future Leaders 
flagship programme and have this credited against the Payback Fee so as to partially reduce, or 
completely satisfy, the Fee.  
 

 I understand that the option of undertaking voluntary work to repay the Payback Fee is granted at 
the discretion of The Future Leaders Trust and does not detract from my ultimate responsibility to 
contribute towards the cost of the training and support received. The Future Leaders Trust 
reserves the right to terminate this payback arrangement and demand monetary payment of the 
outstanding Payback Fee owed in cash if I elect to leave the programme or if I am exited from the 
programme. In special circumstances (e.g. maternity leave, serious illness) The Future Leaders 
Trust may make arrangements through the Associate status to extend the payback period or in 
very exceptional cases may waive the payback fee. Further details regarding the payback 
arrangements will be outlined in my contract. 
 

 I understand The Future Leaders Trust will not give £7,500 in payment or loan on joining the 
programme or at any point on the programme. 
 

 I understand that The Future Leaders Trust’s criteria of a challenging school is defined as outlined 
here. 
 

 I understand that if accepted on the programme I will be expected to make credible attempts to 
become a headteacher of a challenging school (which meets The Future Leaders Trust’s criteria), 
and during the period prior to achieving headship I will seek senior leadership experiences in a 
challenging school: which meets The Future Leaders Trust’s criteria or a school agreed with The 
Future Leaders Trust which can credibly provide experience in a challenging environment 
 

 I understand that The Future Leaders Trust will provide training, support and advice to me, which 
will include career support, with the aim of my becoming a successful headteacher of a 
challenging school. I understand that I am ultimately responsible for finding employment and that 
The Future Leaders Trust is not liable in the event that I do not secure employment 
 

 I understand that I may be exited from the programme if I fail to comply with the obligations and 
commitments set out in my contract, and/or if I fail to achieve the requisite standards of 
assessment. I also understand I may be exited from the programme after my residency year – or 
at any other time during my path to headship - if I choose to work in a school that does not meet 
The Future Leaders Trust’s criteria of a challenging school 
 

 I understand that The Future Leaders Trust is a charity partly funded by public sources and that 
the availability of this funding will determine the number of available places on the Future Leaders 
programme and whether the programme should continue; as such I accept that should public 
funding be withdrawn from the programme or reduced, I may not be invited to take part in 
assessments to join Future Leaders or given an offer as soon as the target number of participants 
has been recruited or if the programme is discontinued. 

 

http://www.future-leaders.org.uk/schools/criteria-for-schools

